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Introduction

Introduction

Prior to Bill 6, Alberta was the only jurisdiction in Canada where farm and ranch
employees did not have any form of labour relations coverage. The removal of the
exemption in the Labour Relations Code would make it legal for farm and ranch

workers to join labour unions and collectively bargain with their employers if they
choose to do so.

What this means. ..

Non-family, waged workers will need to follow generally acceptable industry
standards and apply general health and safety principles, such as hazard
assessments, safeguarding, and use of personal protective equipment.
Workers will be able to refuse unsafe work that presents an imminent
danger.

OHS officers will have authorization to investigate serious injuries or deaths
of paid, non-family workers. Such investigations could involve reviewing
health and safety procedures, condition of equipment, availability of training,
etc.

OHS does not investigate non-paid or non-work related incidents. The only
exemption is if an owner requests an investigation of an incident involving a
resident to help determine what went wrong, and to provide learnings to
help prevent similar incidents from happening elsewhere.

Farms that do not meet basic safety standards may be inspected by OHS
inspectors; however, inspectors cannot conduct those inspections without
cause. Cause includes a complaint, a fatality, or a record of unsafe
behaviours.

Resolving the situation is the first objective. Penalties or prosecutions may
be appropriate in certain circumstances where there are serious, repeat or
willful contraventions or failures.

Caring for people, animals and crops is important. If a worker’s health and
safety is in danger, a stop-work or stop-use order may be an officer’'s only
reasonable choice. OHS officers would consider the use of a stop-work
order on a case-by-case basis. Officers are expected to act appropriately
and not impede the normal activities on a farm or ranch. Once the danger is
controlled, work can continue.

Who this affects...
Alberta farm and ranch producers with paid employees who are not the owner or
related to the owner will be affected by Bill 6.

This means that family members can continue to contribute to farming operations
as they always have, and neighbours can still volunteer to help each other out.

**The safety information in this program does not take precedence over any applicable legislation.
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Who's not affected
« Farm families who do not have any waged workers.
 Unpaid farm and ranch workers, such as relatives, friends and neighbours
helping out on the family farm.
 Children doing chores or participating in 4-H.
« Bill 6 doesn't apply to recreational activities, such as hunting on farmland.

Introduction y;

Additional Information:
e Employment Standards Code,

o Farmers will be obliged to pay all employees at no lower than the
minimum wage (currently $4+426 per hour) as well as overtime and
vacation pay; 12220 R Augasicq

o Prevent children under the age of 15 from performing work without
both parental approval and the approval of the Director of
Employment Standards;

o Paid workers can work a maximum of 12 hours per day.

**The safety information in this program does not take precedence over any applicable legislation.
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MANAGEMENT INVOLVEMENT

Safety Policy

Tri “M” Farms is committed to the health and safety of all employees, contractors,
and the public. All employees of Tri “M” Farms are responsible for ensuring that the
safety program is continually updated and maintained (including an annual review
by Senior Management). Employees at every level are responsible and
accountable for our overall safety initiatives. We take responsibility in upholding
this commitment by:
¢ Complying with applicable safety law, government regulations, industry
standards, and our own policies. Exercise sound judgment and common
sense when undertaking any work related tasks.
e Working with our employees to promote a healthy and safe work
environment.
* Making safety considerations an integral part of our planning process.
¢ Remaining sensitive to the concerns of the public.
Identifying and mitigating the adverse impacts of our operations on the
environment in keeping with good environmental and business practices.
* Responding to safety emergencies in a prompt and efficient manner.
¢ Committing sufficient resources to ensure that its employees are fully
informed of their responsibilities and are trained in safety while performing
their duties.
e Taking an active approach to understanding any potential health, safety or

environmental issues that may pertain to work undertaken as an employee
or contractor of Tri “M” Farms.

All Tri “M” Farms employees and contractors are responsible for obeying all safety
rules, following recommended safe work procedures, wearing and using personal
protective equipment when required, participating in safety training programs and
informing supervisors of any unsafe work conditions. Do not participate in any
activities you deem unsafe; you have the right to refuse unsafe work. You are not

expected to sacrifice the safety or well-being of personnel for expediency or any
other reason.

Management, employees, and contractors are all committed to meeting this policy,
now and in the future. Our ultimate goal is to have an accident free environment
and protection from accidental loss.

= 7> %_}_ B 2B 00
wner - Marray Mulligan Date”

**The safety information in this program does not take precedernice over any applicable legislation.
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Responsibilities

The Owner has the ultimate responsibility for the health, safety and environmental
management system. The Owner will ensure adequate support, resources,
programs and systems are in place to safely perform company activities. The

Owner recognizes that all workers have the right to work in a safe and healthy
workplace.

The Owner is responsible to:

e Provide the economic and physical resources to implement and operate
the health, safety and environmental management system

» Establish annual health, safety and environmental objectives.

e Identify to senior members of management their specific HSE
responsibilities.

e Communicate with senior government, client and employee association
officials to foster an environment complementary to the promotion of the
health, safety and environmental management system.

e Participate in major accident investigations that result in fatal or
permanently disabling injuries and all major loss incidents.

e Review and evaluate remedial actions of all fatal, permanent or
temporary disabling and medical aid injuries and serious or major losses.

e Endorse the Health, Safety and Environmental Policy Statement.

e Participate in formal safety functions at the worksite level.

Company Managers

Tri “M” Farms management will actively promote the health and safety of
employees and contractors by ensuring that all personnel at worksites are
adequately trained and prepared. Tri “M” Farms will make workers aware of their
responsibilities and ensure that all relevant regulations are followed.

The Managers are responsible to:

e Administer all phases of the health, safety and environmental
management system at the site and ensure all supervisors and workers
understand and are accountable for compliance with performance
standards.

e Review all accident reports regardless of severity, including all near-
misses, injury and other losses. Ensures corrective action is taken to
prevent recurrence of same or similar incidents.

e Enforce all phases of the established health, safety and environmental
management system.

e Ensure adequate and suitable safety equipment is supplied. Review all
requests and needs for additional safety equipment.

**The safety information in this program does not take precedence over any applicable legislation.
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¢ Demonstrate ownership, leadership and active participation in all phases
of the health, safety and environmental management system.

e Set and demand high health, safety and environmental management
system standards for all employees.

Company Supervisors

Tri “M” Farms supervisors have day to day contact with the workers, the main

safety goal of supervisors / foreman is to show, by means of example, safe work
practices and habits.

The Supervisors are responsible to:

e Establish with all employees an understanding of their responsibilities and
specific duties.

 Assist in the completion of all accident reports regardless of severity,
including all near-misses, injury and other losses. Ensures corrective
action is taken to prevent recurrence of same or similar incidents.

* Review and evaluate individual safety performance of members of line
management; provide guidance and facilitate training, where needed, to
improve performance.

» Enforce all phases of the established health, safety and environmental
management system. Be an example.

* Ensure adequate and suitable safety equipment is supplied, and is
properly used, cared for and maintained.

e Conduct pre-job hazard identification surveys prior to the commencement
of work.

¢ Demonstrate ownership, leadership and active participation in all phases
of the health, safety and environmental management system.

Tri “M” Farms will supervise its own subcontractors. Subcontractors working for Tri
“M” Farms must meet the same safety standards as Tri “M” Farms personnel.
Before using any subcontractor the Tri “M” Farms site supervisor must ascertain
that the subcontractor meets the Tri “M” Farms contractor pre-qualification
requirements.

Company Employees
At Tri “M” Farms we take care to maintain a professional and proper work
environment. In regards to behaviour, the following principles should be followed:
* Employees are expected to be polite and courteous, and to co-operate with
all other employees and contractors.
e Employees must behave in a manner that ensures the safety of yourself and
your fellow employees.
 Ensure that fellow workers are also practicing safe work practices; discuss
this with the worker or alternatively, report individuals you feel are
**The safely information in this program does not take precedence over any applicable legisiation.
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Management Involvement |

endangering the health and safety of themselves or their fellow workers.

e Call for assistance when needed, rather than attempting to do a hazardous
job under-equipped or alone.

e Report any identified hazards or hazardous conditions to a Manager or
Supervisor.

* Report any Accidents/Incidents that occur while working at Tri “M” Farms to
Management.

e Become thoroughly familiar with the safety program and its requirements.

* Actively participate in safety program development (ongoing evaluation) and
maintenance.

* Follow safety standards and safe work procedures set out by Tri “M” Farms
and regulatory requirements.

* Refuse to perform work when unsafe conditions exist (as defined in
provincial occupational health and safety legislation), and refuse to perform
work that you are not competent to perform.

e Immediately report to supervisors all accidents, incidents, injuries, and
illnesses.

» Use required Personal Protective and Safety Equipment.

e Check tools and equipment, including personal protective and safety
equipment for hazards before using them.

* lIdentify and report any safety hazards and unsafe work conditions or
inadequately equipped or trained personnel to management immediately.

* Approach management about any issues relevant to the safety program that
you feel would improve the health or safety of Tri “M” Farms employees,
contractors, or the environment.

Tri “M” Farms Contractor Responsibilities

The definition of a contractor is a person who, or a partnership or group of people
that, pursuant to one or more contracts, directs the activities of one or more
employers or self-employed people involved in work at a place of employment. A
subcontractor is the employer or self-employed person hired to work under
contract.

If an outside company or self-employed person is hired on a contract and you
direct their activities, then you become a ‘contractor under health and safety
legislation. The following will need to be done:

» Set up a system of shared responsibilies and determine ‘who is
responsible for what' in relation to the health and safety of all workers in the
workplace;

» Control any health and safety hazards—over which you, as the contractor
have complete and direct control—that could affect the subcontractor (keep

**The safety information in this program does not take precedence over any applicable legislation.

?ﬂ.'ﬁédged‘ig of 201 Lt A

Last Updated: December 2018



Management Involvement |
in mind that the subcontractor is responsible for controlling hazards within
the subcontractor’s direct and complete control);

* Co-operate with subcontractors to control health and safety hazards that are
not within the direct and complete control of the contractor;

e Co-ordinate the health and safety programs of two or more subcontractors
working at the place of employment:

* Provide subcontractors and their occupational health committees with any
relevant information available to the contractor that could affect their health
and safety, or anyone else’s health and safety;

* Ensure subcontractors understand who is responsible for health and safety
activities that affect them:

* Monitor subcontractors to ensure they comply with workplace health and
safety requirements, and taking action to correct any non-compliance.

Visitors

All visitors must report to a supervisor immediately upon entering the farm. Visitors
include Regulatory Authorities, any other person who is not essential to the
operations and has not been orientated to the site. Visitors are never allowed to
walk around unescorted, and must follow the instructions of the site supervisor or
person escort. All visitors must wear the proper Personal Protective Equipment.

Health and Safety Performance Evaluation

The Safety Manual will be reviewed on an annual basis at a minimum. Specific
policies and procedures currently in the Health and Safety Program can and will be
reviewed if requested by any employee or government/legislative agency.
Employees are encouraged to become actively involved in the review of the
Program at any point.

Any minor changes in the program will be communicated during a safety meeting.
These will be changed in print annually.

If the changes are encompassing and/or change the way a task is performed they
will be changed in writing and introduced immediately or prior to the onset of the
task.

After the Review or Audit is complete, Tri “M” Farms will have a meeting to discuss
the results with the employees. It is important for everyone within the organization
to know where our strengths are and what we will be working on over the next
year.

A rolling action plan will be kept with any improvement opportunities found during
the Audit / Review.

“*The safety information in this program does not take precedence over any applicable legislation.
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Safety Recognition

Tri “M” Farms will work diligently to recognize personnel who exhibit outstanding
safety performance on the job. To ensure that no worker is overlooked, Tri “M”
Farms requests the assistance of all employees, sub-contractors and clients to

notify the management either verbally or by written notice of a worker's
accomplishment.

**The safety information in this program does not take precedence over any applicable legisiation.
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